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ALbLf. 625(30).—fde & rgeve 309 & WP gRT Uax WAl P YANT HRd gU T Ud
AfHHAT & Ugel fHU Y BRI A1 A9 BF T S & HeH Bl BIgHR, IRA ATAR HaT (T ‘F) 719, 1977
@ 3IferHAY H Ul TAGERT AR IR AT & g ‘@ UGl & forg el @ ugfa &R Jar vt @1 fafyafia

&R arel FfeiRed | a9 8, Jem—

1. <fera i &iv gRw:
(1) 39 o B IRAE AR |G (T @) 9, 2019 BET ST |
2) 9 ERBRY ISUH H AU YHTIE B TR W AL BN |

2. gRHTY: 37 A4t #, afe 59 ded # s enfég 7 =6

@) uiftrga wEar & ot WRA @R [ar dait § g @ usl @ denm 9 @ s forg fafia

frgfadat @ o
@) dart e yietrerYy w1 oref qiftrsy faWmT, aiftreg &R ST HATe, YRA WRGR W ®;
(M AT BT 3 FE Alp JdT AT B;

@) frdl I & dey ¥ fawrfia ger=fa afifar o srf 59 fEl @ g1V # sen-fFfds feh

Is § yerHa R =R & & fou vfed afafy 4 2;

() & U o wafda favmfa wemrfiezor |fifa’ o sl 59 fFrEl & srgegEr IV 4 gua—ffds feed

I # wWfiexy R R & g Tfed affay & 2;

4539 GI/2019 (€)]
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(@)

fourfa sma wfifa &1 ol 59 Ml @1 eIV 4 ga-ffde s wmate Js
(R—orfds o949 I8) § wud W® IR &x9 7 wRA™ @R Jdr 4 (= s @ forg
R—HITHG I UeH & & forg 1fed afafy 4 =

YT ug' BT 31 g1 H e fhdl A ug 9 e 9 il A1 SR B

AT BT 7 AANT gRT THI—THI TR AT gRT fafafds Jar & uel W wdl & forv fafae dar
W&ﬂ@(@;

"TRBR" BT 37f IR PR 4 8,
Bs F1 3 A1 & Fe—(2) # faffde faedl +ff I ¥ ©;

Y &7 3rtf e s ot 9 € Rraar o I—amg R gr-—denfed e 8 RiawR, 1993 &
P1fHE R UfRNetor fORT & BT, 36012 /22 / 93—RATUAT (THRAIEN) # g™ fby v a1ef & 999 &

"B BT el AT B A W T

Pl Je & wag ¥ Frafa Qar o1 sl FEiRa ufbar & JgaR S s 4 w9 & 9% Us H &
TE AT BT AT F B 3R HH 39 I B IR @& WHY Ugel 9 WARd S Afdadl & "el #
IRSAT & YA & o wfie &1 T8 $IS 37afdy a1 @Rl ofid & e SRME B8 AR el
wR AT giRrEr wR A7 fageh FYfd w T8 B W S9 Us § g wenfid B,

A FT ef g7 A F Her g W g

Fgqfaa el SR agqfad Seenfaal” o1 g8 oef BN S |fau @ oo 366 @ B
T (24) 3R (25) # FafRa fvar mam 2;

VA1 #1 3f 39 (gl & M 3 & J8d 1o AR @R daT (FE D) B

AdT BT To:

(1)

@)
(3)

YRAR FIUR Hal, TE ‘P & w9 H A0 VP Tied a1 R 5 99 6 3R 7 & d8d dd1 & fofg
g wfaa 8|

Jar ¥ e |l ug 9qE P’ Ual b w9 H aifiqd s |

3 FEEl & R 9 d, ARl gr1 & 8 Fafid ok fFRaR da1 R ddfa aegedt d=t |
fram 3 & Su—fm (1) # defia fear w8, & aRssar, emfiexvr, ue=fa, IR srieis S+

R UIE & YA & U IEd FaT & w9 H IUET BT S |

Js, yIftrgd |@&T 3R g9 wHiamn:

(1)

@)

9 FEl & ar] BM @ aRE @1 a1 & [ dSi @) uiitiga wmrl S, u)de IS W udl @l
], 9P UM AR 9 Gafd 99 Afgad H wR o1 # fay v fafde™ & orgaR g

s fdl & N BF @) IRRG BT 3R SHS 918 a1 & A I @ wiia Rl W@ 98 grf
ST 6 FRMR @ MR R fAfdudr @ s enfia ufear @ Arad | I99—999 R SRR (@rifa
qiftTsg 3R ST HATer, d1fHe IR Uferor favmT &R o favm) g1 AeiRa fasar Simg |

RN 3R TGR (A1 AR FENT FA@, T [T (81 Fel W1 AR 81) iR HIHE qm ufereor
o) @& wEe @ ot FEEe el WReR gRT O 9MRg O1 R omewl @ srgee
FAI—990 W A= Ui & usl @1 §@ H oremil gfg A1 N ST W STavad §Hsl WY, AR
AHdl ©;

TN 3R AR (T iR ST /3™, &g fawnT (STef W & 1) @ &ifie iR ufeor
9T & URMel el FRIFeT UifeeR) U Ul ®l HaT § e BR Adhdl § ol gga— [ | e
U3 BT BIEPR oll, U, IqTHM IR A@aiie vy ag § danil § mfd 9e1 & waged 8 a1
Iq A H WA Ug BT AT | AR P Fhll B

Hatl FRIFeT ARBRY RN & el ¥ B e RSTeT us SRl ewar a1 Wil &|dr ol
% Sugad B, & |gfd Js d Su—fm (4) & T8 a1 § wEE 2 @ FYgfea aR gadr § &R
FHI—FHY TR ARBR §RT SR ARG AT AR e & JJaR U s H IAP! gRssdr FeiRa
PR AHT B |
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5.

/a1 » WS-

(1) fr=faRea afed dar & dew R, M
(@) =fad i M99 6 & sidva g s WR Fgad fasar T A1 911g; iR
(@) aafed R fraw 7 & siaefa g8t R g far T &)

2 SU-fHE (1) @ T (@) & ded FYad @fed da1 & IRMS 7o & ARG ¥ I9SD foly AN Sugadd
IS ¥ 9aT & IS S B AMT ST |

@) SuFrE (1) & TS (@) & sidvad Mg Afed W Y &1 a3 srggE-1 d4 i sv9s
oy AN SUgaT I # AAT BT AG BN |

qa1 BT YRS T

39 Ml & @R 89 @ AR &1 Fafid smR R 99 war & faft= U= § SE U eiiRd &) arel a1
T U- R GTIEReR iRd w1 arel IR AR /AT § SIRRRAT B AT & Iugad IS ual iR
Tl WR IR AT A AT, ST A AHeAT 81, 3 e & w9 H HAET S |

AdT BT 9Tl GHROT:

(1) 91 & RS Tod & 95 B o I # Riadal 59 e 4 w8 Al S 6 399 59 uwand
grge far S |

2 s TF A P AN uea (50%) R S-SR §RT 991¢ ¢ F9490 & AR
TN gRT Fenfera Rufde Far ukem & MR R el 9l & gIRT ¥R SIe |

@) = T AM @ ¥ AN ufoRa (50%) Rfdaar sggdi-IV & ogar afed fvrfia ger=fa
Affa @1 RABIR & oeR R AN & Wl 9 -1l # fafafde gagsi & sgaR ad4
AfTHT (44900—142400 Fo) H WR—7 & IS AR fAHTH ATBRY BT GGIIT FRT AR ST |

@) @ yee I (R—aRids 9949 U<) &I BIgds, aRS 97 A IR S8 SR & Ul IR HdT
ﬁWW—IVﬁwﬁWWWﬁWH%WWW'W'W
FTGA-II & yEa=i & AR @I T | HiTS Jemase s (R—sRicie 939 U¥s) § RuT
IFFA—IV & IgaR fed e Siig |ffd o ReRel & R R Sugaddr & srgeld aRssd
& MR W fHIT ST | \ng\ﬂl —IV 5 gu—fafafde e affa &1 RwRe & R R sAfRmiRar
B IR—BRITHD I=199 U fbar S|

qf¥sadr:

(1) =7 el & aF B WR AT & Al @ 9 aRsdr 39 Rl & AL 89 @ a8 ugd
T FeiRa S9a Hefa et # wmer aRsar grf:

Ferd 5 afs 39 el @& aF 9 9 Ugd WA & R we @) akssar uiRd 72 @ 18 € @1 9
FHI—FHY TR AHR §RT SR AMY 3 & AR WRHR R FeiRa fdar sme|

(2) URMG Ted & 9 WAl H Wl g Al B ARSI 59 HeY H ARPR R FR—FHI W IR
AR el b AR FEiRa @ S |

@) SWad yEuEl & d8d WA T8 B Y RERAT @ IR N & WEY ¥ AR gRT
fFerfRa @1 Smoef |

RIRGILE

(1) frm 7 & Su—fm (2) a1 3) & dga ARl wft a1 us=fa g™ S # fyad S=iear a1 aui &l
rafy & forg uRdlen w g

gerd & PRI IR WRER RT FAI—FHT TR SN 31wl & AR uRdlen & 3rafdy qe1 dad
g;
gurc g8 W1 fb gRdMe @l g & foy $rg A Fofa A fara aRden @ & q\ e ge @

S AWE $ Wax foram Seem R e SRl b Sdad Irafy & Wiar VAT &R & SR Ifed
forRaa # gfaa fawam g |
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11)

16)

(2) uRdlEr I1 sHD AR & R 8M R JAGRT @I, Afe R e & fog ara am sran €, Frafd
IMR R IFd e a1 aRa @ S den Sude Rml R, Sr @ qme 8, & g
J— Y WA fhar S |

@) afe uRdler orafdr swrmEr s fHA IR ST A 81, & SRM WReR &1 fdar g & iffary
Il e & folu SUga 81 2 A WRGR ARBRI DI BRI Jad frar Jar 3 Iqa! e 4 gd
SHD S X Gedrafad, Wr ¥ AT B8, B Aol 2 |

(@) uRder o rafdy rerar sHa e IR & SRM rgedl &1 uRJer &1 ddmeHe $9 § T G dl
I B BY H WRBHR DI SUATTAR YRV 3R el & UH UISUHAI H |RT o1 e s
T IR gl (S § wRierr 9f2a) S WRHR ISUYad TS, Pl S0 BRAT TUferd ST |

R sratds S~aT—

1) 9 A 5T FYAl WIF WA D URA YREMG Hal ARBNI B a9 HigH B OWR 13F
(131100—216600 ¥o) BT BIEHT, W 10 (56100—177500 To) A WX 15 (182200—224100 To) & fHdy
s H AT HAT ST §, 99 ¥ar & d9@ S G 991 A1 399 JAfYd dY b IRS © AR e ol dd
o oy I % uda w8l fhar T B, @ e B o # 99 faw I # vrdw wemafie
[T ARBIRAT BT A B [ IR SRS MR IR dd9 Afeeg o 981 WR va fhar S |

2) 909 #fge H ST WR UG @] Bg ofid @ 99 (B Ry I 999 # S+ =g 99 @ |fed
) fiRa arar AE st SR U= ATl Bl YRT HAT BT |

3) SWa @s (1) H Ifealad IR Fads I+ FTgaR ya= fHar S
i) T R s WHR gRT IR feenfrdel & o ganr;
(i) oS-IV # vor—fafafde Sr= wfafd o el & s wR|
dar 7 fgfea
a1 & faft= U<t 7 9 SYCT Ual =g dar § v gfeaat dent friEer uifter gRT @1 S |
ARd & fedl w1 § Qa1 3g <R 3R o= dar od

() war # g ARy &g Jarl SR AT T1E HAT AT R & qIER Jal afed dwal W Har yaH
B B forg RTHER 81 |

(i) TH Far 9 # RN fov 59 Al & ofdia ®Ig waue T8 fhar T ® War & Aaewl & |ar
I FET B Sl WY R by Rfdd daril & IfeiRal R A |

FAEAIY: Blg Al
@) foo v @fad 9 e a1 faare &1 orgey far 81 e ufd a1 ol Sifad & srerar

(@) Rrer ofd ar gl Shifad 81 S fadt aafdq @ arer faare swerar faare &1 ey far &1 98 war #
fFyfaa &g ura €l BN
e Ife ARHR A Bl b var fdare 59 Afdd dor fadre & 39 el R o] KRNI B D
Sl orgad ® 7 39 W & orgure 9 faell Afdd a1 g 37 & fAU o/ amR AN B

B UM A DI wfda:

STl TRAR &1 W 8 & UAT BRAT AaWS IARqAT I8N § af 98 foIRkad H SR Th aqT AN &
R & IS gRT AfdTAl & fueh avf srerar ooft | Wafda 59 fmi @ 5=l o™ 9 8T ueH @)
Thdl B |

IUdla:

Y g9 59 Heg H 99 90 R P WRAR §RT ORI Q¥ & AJAR Jggfd e, g
SSeRN, Maqd dfel ok o= faRw afml & afeddl @1 uem fay 9 @ fou omifea etRer,
IR—HHT H B AT 3T BT Pl AT &1 BNl |

T
I 397 Al &1 IR ¥ GIfSd DI U9 Sodl & af 39 W WRGR gRT Hof forar s |
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A <l TSI ¢

STHIYIU

SIgRE-1
[(Frm 4 &1 Su—f9 (1) <]
e, Ug, Ia4 A H WR 3R Ja1 H SYLI Ual Bl AP H=T

EER g AW daq #Afgaw 4 da wR | Afdrepa d&n
i
1 2 3 4 5
1. ST WEEE US| aRS fae smga, g+ Afer ° wR 15 01
(THYSH) faey e &= (182200—224100 %o)
2. IRS WG TS | W ABIFGD faw 99 HfgRT # wR 14 26
(TEgsSh) IR/ fAbT Y, | (144200—218200 %o)
faey anfde &=/ @R
AATEHR
3. HS  TRINNS TS | Y HelQud 999 | 9d9 Afged ¥ wR 13 RS SIS Ual (srrid
(R—aricis 997 ¥s) | AR/ s (123100—215900 %o) IR" w9 A9 3R
[Sosh (Tuwess) | 3_\’1@ TR B UQ) Bl
3Nfdad 30 gfererd
I pfss  wemafS
Je wWfdd @ @&
B g IS @Y
AP F=T H IS
81 Bl |
4. HS  TRINNG US| 9Yad JeIQue 99w | 9d9 Afgad @ wWR 12 48
(ST IR / IY AfIg (78800—209200 %o) (TTUHUES Afzd)
5. |aR®  wW A | SU HElQEe  fdQw | dde Afge d %R 11 44
(Tarcies) AMOR /3R Afd (67700—208700 o)
6. BTG AT A | 9E$ HEIeed [dQ3 | dad Afedd H WX 10 49
SEIS) MR (56100—177500 Fo)
7. | ViU WR W IARME - . 23
e
8. @l 191
Jggh—11

[ 7 &1 Sufs (2) <]

ARG AR AT QIECIYN) & SIS G/ A1 § G8fd F8l-qed 983 2UR & g o= ARl Wil 3RINT g1RT
Henferd fafae dar e & smeR W= BRfY | el i 2 gaaq Qefd gdg ofR smg—dmr Frgar gnft

Seafdre srdan Neafdres sEdr RA WReR 3fEr Rifde dar wen Hee RN gRT 39 Hay § SN 1ty @
AR BHM |
ARY—HHAT: AY—AHT IRT ARPR 3frdT e a1 wRIen Faell AT §RT $9 A # SR AR & JJAR

BT |

gr=ar 9 G4fta fofa: smaier wlem | gaer 2g snweft @ urmar a1 s & e #H vy o &R @IS arwieff

T MINT gRT Y99 YA SIN) a1 far a7 @ S uRIe § Yder 8 faar e |
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111
[ 7(2), 7(3) 3R 7(4) <]

IRA AR Ja1 & A= Jef 4 ofid SE ual W yafa 89 W Af¥eiRal @1 Fyfad 1q orret = IS

H 9l BT IRIPT, YR & 3R YAqH Aed Adl

® | TS wdl &1 adar arsdigg & fafr= dslf 4 udl=ifa =g 99+

¥ IR =YATH AED AaT BT &F

1. Joq  Afe § wWR 15 | TUH MR W Fafa smR R MYgfed & e I | 39 v
(182200224100 o) ¥ = | UGIHRT GRI P FA d AR I Hig b wWR 14
TS e (TATeh) (144200—218200 To) # INS YMAIH I # war

P el VBRI IRIAT WRA AR Hal &
IRPR NFdH T & Usl W g aul @l
Frafya dar 8 Red 9 a9 1 a9 31 a1 ks
yeafe IS A B ARy |

2. |ggv AR H WX 14 | TOH MR W qa+ AfgaT 7 WR—12 (78800—209200 Bo) H BT
(144200—218200 %o) H IR | USRI gRT WG I8 # a1 @ e Reer fFafig
UG IS (THTSH) IMR WR g8 FYfad & Jean sis e IS

TN IR FRAS o9 Us AR DIE B, H AYH
|AT # 3173 a¥ BT Har 2 AT e At § g
% UGSl R HaRg 99 @) Fafd dar g o 9
Wawaﬁaﬂﬁaﬁﬁﬁmﬁ?mﬁwaw
I3 Aftd s wmaE I # 8F A1ty |

3. | 9a9 Afc & wR 13 SRl & A= | a7 Higad & WR 12 (78800209200 To) H HITS
(123100—215900 %o) H HfTss | INSAT & JWR WG IS H a1 & qffeER =i dar @
TS T8 (IR—BRIHS w e gr SR Bl Well D MR IR GRIEN & a9 $ d8 99
T TE) B4 OFa N WAT B 14 9 99 H yawr fear ¥ 4
(SIS (TTTHTEs)] TR IR HS I S 99 Al § e

PR BT qY |
(g weTeRD, f[aaer AR
/ )

4. g9 Hfeed H O WX 12 | 9O R WX AT emeR R FYfdd @ arg ueE @l s IS H
(78800—209200 To) H HITS | USRI R Ug 99 @ WAl & 9T dad dAfge @ wR-11
e ol (Sgeh)  (Fgad (67700—208700 Bo) H INT FHI—AE H Jawi
AEIfeT®, fady @R/ 3u SIBEaN]
wfa)

5. qq9 At B WR 11 | 9O R W) AT omeR R FYfd & a8 UeE @l s IS H
(67700—208700 %o) H IR | UGHfT RT IR 9§ P FaT B AT a9 AR B 'R 10
T A (THSGE) | (56100—177500 To) H HfTs TAHI AN JawRH &

SIECar]
(Su AEIfeee fager @R /
SERNIEE)!

6. |90 AR B wWR 10 H | () deh wdf grr | () o W1 oA Rifde dar uden @ Aremd
B Ty A (W) 50 wfrerd |
(eras wErfees faqe (ii) == @ omR | (i) PR oR W Fyfd @ 9T gem fhy e
TIR) TR YRR gRT 50 | IS § A Wrel B AT b AT da A B wR

gforera 7 (44900—142400 To) H fqwr @R fI@m™
SIEEaN
feoofl: Set wfrs Trlrslvﬁm‘—ﬁaswﬂ/umquﬁaﬂaﬁéWWW@WWWW?@T%

SHd aRss faqal R it faar fear Srom, sord f6 SHa) Ia1 59 ORE &1 JIBHRT/UTSdT JdT | e J Ifdh
maﬁw,aﬁﬁwﬁ,ﬁaﬁf@maﬁw@/wﬁmﬁwaﬁsﬁ?mzﬁﬁmﬁﬁﬁﬁwwaﬁ
JEAT/UTAAT WAl UBl B YR PR ol € B RS Wl I MU H URHAG b U uel gRdlen fafer @

AHAdYdd QT HR foram 2|
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A <hl TSI ¢ SHIYNT

IggN-1V

[Fa 2 (@), 2 (8), 2 (@), 7(3), 7(4) 3R 10(3) (ii) <]
TSI, R, HS Temie e (R—arids a9 3e) # Fgfad ik wRdg @R dar 3 fafs vl &

o IR-FRHAS I B A B Al R f[AaR A & oy fawmia gt |ffy/ furfa emiiesor

|AfAfe ik e |fAfa &1 dxe T |

®. | dS/U /&R favuria wer=ifa [EGIRIE R—pEicad I~
i wfafa /oa wfifa &) @ | mfiaRor P A BG W4
[afrs yemafe ds afffa &1 == afafa &1 \xa-n
(R—srafes aa9 4s) &)
frafea & fag)

(1) (2) 8) (4) (5)

1. | 999 Afg™ & wR 15 1) 3rTeT / SR, Y AlH SIE 1) |AfeE, arforsy faurT
(182200—224100 o) H AT TN — 31T — 3T
Sizz B NINIEC
(Taysh) 2) dfua, favmT 2) 3R Afera, arforsy

qIoTsg — AR faumT — wew;
(@R faer e,
faoy anfére &) 3) HEIQw®, fager @R 3) fager @R
TR BT |

2. | 9o+ Afge § wR 14 1) 3rTeT / SR, Y Alh EIEE 1) Afea, arforsy faurT
(144200—218200 %o) AT 3MMTT — 37eeT | — 3T
EIRSRENIGIE G
(Tergsh) | 2) aiforsy favmr & |fda — 2) R wfed, aiforey

e | T — A,
(@R wETfeY®, fader
IR / 3) AEIew® fagw 3) AEIfew®, fager
f®Td 3Mgad/ SR IR—G AIR—FEH |
HATEDR)

3. | S wmEte IS 999 | 1) FEIeYS Oqy /R — | AR T8t 1) dfga, arforsy faumT
ey & wWR 13 3TeeT | — 37eTe;
(123100—215900 o) H 2) Wg Afea, S R 2) HEIFQed®
(R—orids agd Us) | U forT—dewr IR,

(STQST TAQHUHT) 3) IR HEleerd, Ay AR 3) IR HEITD
(o), SONUEe! qRATaTd — facer R (T9TRT)
(g Aerewe: faeer | 9ew SIUHET AT —
AR / f3erH) T |
4. | 9q dfged d wR 12 1) 3eeT / A, Y Al EIREE 1) e, arforsy faumT

(78800—209200 %o) H
EaRiRCNINIR C
(STgs)

(Ggaa HeTia, e
AR /39 Afa)

AT IMANT— e

2) AR fader amUR —
NEASE

3) 3R HEIHewd faqer @R
(Eremae), SISUmEl Jeared —
NEASE

4) |YH Afeq

(J=TTe), arforsg famT —
BEAS

— 31e&YeT;

2) ARIHCY®
IR AER;

3) 3R HEIIQeIa,
facer @R (FemE),
SIUHE] qRATeld —
e |
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5. | 999 Afe ° WX 11 1) WEIQed faqer MR EIEE 1) Afea, arforsy faurT

(67700—208700 %o) H SISIUHET areaet; — 3T

afRss aHg da9a™

(TadTs) 2) IR HEIFQw® fIeer AR 2) HEIqerd fager
(Eremas), SISivhe geared — AR G,

(Su weTfeers, fager R,

IR /3R ¥Afera) 3) 3R HEIIQeIa,
3) ficer® (semas), feer @MUR (FeRE),
qIforsy faumT ey, SISIUHE JeTery —

e |

4) HgH AEIGED, faqer
AR (FRAH), OBl

AT G |
6. | dd9 AR H R 10 1) 3rTeT / SR, HY AlD 1) WEIQE®, BIEE
(56100—177500 %o) BT AT SMANT — 3Need; facer amR —
BT FHY ITTHI 2) Aga Ara fegeT;
(SIew) (FERId (I=eTe), iy favmT—ae;
HeIfeYd Ayl AUR) 2) TR HEIYH

3) 3R HEIHeYd, faqer @R | fager @R

Eremas), SSUEd g@arerd — | (FE), SISkl
e | TR~ AR,

4) WG FRTee®, faaer 3) Wg<h
MR (), SreflvheT HRTG e, fader

T — A | TR (T=1R),

TR~ HER] |

4) g9/ SU
dfera, arforey
T — Iew |

[T, ¥. T—12018 /1 /2016 /AT fa 1]

IRfA= g, U Helaerd, faaer @R

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
(DIRECTORATE GENERAL OF FOREIGN TRADE)
NOTIFICATION
New Delhi, the 2nd September, 2019

G.S.R. 625(E).—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Indian Trade Service (Group ‘A’) Rules, 1977, except as respects, things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment and the
conditions of service to Group ‘A’ posts of the Indian Trade Service, namely:—

1. Short Title and commencement.— (1) These rules may be called the Indian Trade Service (Group ‘A’) Rules,
2019.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definition.— In these rules, unless the context otherwise requires,-

(a)  ‘Authorised Strength’ means the strength of duty posts in Indian Trade Service Cadre against which
regular appointments are made;

(b) ‘Cadre Controlling Authority’ means the Department of Commerce, Ministry of Commerce and Industry,
Government of India;
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(¢) “Commission” means the Union Public Service Commission;

(d) “Departmental Promotion Committee” in relation to any grade, means a Committee constituted to
consider promotion in any grade as indicated in Schedule — IV to these rules;

(e) “Departmental Confirmation Committee” in relation to any grade, means a Committee constituted to
consider confirmation in any grade as indicated in Schedule — IV to these rules;

(f) “Departmental Screening Committee” means a Committee constituted to consider placement in Junior
Administrative Grade (Non-Functional Selection Grade) and for grant of Non-Functional Up-gradation for
various posts in Indian Trade Service as indicated in Schedule — IV to these rules;

(g) “Duty Post” means any post, whether permanent or temporary, included in Schedule —I;

(h) “Examination” means the Civil Services Examination for recruitment to the post in the Service, specified
by the Commission from time to time;

(i) “Government”’ means the Government of India;
(G)  “Grade” means any of the grades specified in column (2) of Schedule — I;

(k) “OBC” means Other Backward Classes having the same meaning as provided in the Department of
Personnel and Training O.M. No. 36012/22/93-Estt.(SCT) dated gt September, 1993 as amended from time
to time;

()  “Officer” means a member of the Service;

(m) “Regular Service” in relation to any grade, means the period of service in the grade rendered after selection
to that grade according to the prescribed procedure, and includes any period or periods taken into account for
the purpose of seniority in the case of those already in service at the time of notification of these rules, during
which an officer would have held that grade but for his being on leave or on training or on foreign
assignment;

(n) “Schedule” means a Schedule annexed to these rules;

(0) “Scheduled Castes” and “Scheduled Tribes” shall have the same meaning as assigned to them respectively
in clauses (24) and (25) of article 366 of the Constitution;

(p) “Service” means the Indian Trade Service (Group ‘A’) constituted under rule 3 of these rules.

3. Constitution of Service. — (1) There shall be a constituted Service known as the Indian Trade Service, Group ‘A’
consisting of persons appointed to the Service under rules 6 and 7.

(2) All the posts included in the Service shall be classified as Group ‘A’ posts.

(3) The regular continuous service by the officers, as referred to in sub-rule (1) of rule 3 in the respective
corresponding Grades, rendered prior to commencement of these rules shall be counted as qualifying service for
the purpose of seniority, confirmation, promotion, non-functional upgradation and pension.

4.  Grades, authorised strength and its review. — (1) The authorised permanent strength of various Grades of the
Service on the date of commencement of these rules, the number of posts in each Grade, their designation and the
Level in pay Matrix attached thereto shall be specified in Schedule — I.

(2) On and from the date of commencement of these rules, the authorised permanent strength of various Grades of
the Service shall be as may be determined by the Government, (i.e. Ministry of Commerce and Industry,
Department of Personnel and Training and Department of Expenditure), from time to time through the established
procedure subject to variation depending on workload.

(3) The cadre controlling authority may, in consultation with the Commission and the Government (Ministry of
Commerce and Industries, Department of Expenditure (wherever applicable) and the Department of Personnel and
Training), make temporary additions to or reduction in the strength of the posts in various grades as it may deem
necessary from time to time subject to any general or special orders issued by the Government.

(4) The cadre controlling authority may, in consultation with the Commission and the Central Government
[Ministry of Commerce and Industries, Department of Expenditure (wherever applicable) and the Department of
Personnel and Training], include in the Service such posts as may be equivalent to the posts included in the Service
in status, grade, pay scale and professional content, other than those included in Schedule-I, orexclude from the
Service a post included in the said Schedule.
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(5) The cadre controlling authority may, in consultation with the Commission appoint an officer whose post is
included in the Service under sub-rule (4) to the appropriate grade in a temporary capacity or in a substantive
capacity as it may deem fit, and fix his seniority in such a grade in accordance with the general orders and
instructions issued by the Government from time to time.

Members of the Service.— (1) The following persons shall be the members of the Service, namely :—
(a) A person deemed to have been appointed to duty post under rule 6; and
(b) A person appointed to duty post under rule 7.

(2) A person appointed under clause(a) of sub-rule(1) shall be deemed to be a member of the service in the
appropriate grade applicable to him from the date of initial constitution of the service.

(3) A person appointed under clause (b) of sub-rule(1) shall be a member of the Service in the appropriate grade
applicable to him specified in Schedule-I, from the date of such appointment.

Initial Constitution of the Service. — The officers of the Indian Trade Service holding duty posts in various
grades of that Service on regular basis or holding lien on such posts on the date of commencement of these rules
shall be deemed to have been appointed to the appropriate duty posts and grades in the Service in a substantive or
officiating capacity, as the case may be.

Future Maintenance of the Service. — (1) After initial constitution of the Service, the vacancies in any of the
grades shall be filled in the manner as hereinafter provided.

(2) Fifty per cent (50%) of the vacancies of Junior Time Scale shall be filled by direct recruitment on the basis of
Civil Services Examination conducted by the Commission in accordance with rules made by the Government from
time to time.

(3) Remaining fifty per cent (50%) of the vacancies in the Junior Time Scale shall be filled by promotion of
Foreign Trade Development Officer in Level 7 in the pay matrix (Rs. 44900-142400), in accordance with the
provisions specified in Schedule—III in consultation with the Commission on the basis of the recommendations of
the Departmental Promotion Committee constituted in accordance with Schedule—-IV.

(4) Appointments in the Service to the posts of Senior Time Scale and above, except to the Junior Administrative
Grade (Non-Functional Selection Grade), shall be made in accordance with the provisions of Schedule-III, by
‘selection’ on the basis of the recommendations of the Departmental Promotion Committee constituted in
accordance with Schedule-IV. Placement to the Junior Administrative Grade (Non-Functional Selection Grade)
shall be made on the basis of seniority subject to suitability on the basis of the recommendations of the
Departmental Screening Committee constituted in accordance with Schedule-IV. Officers shall be granted Non-
Functional upgradation on the recommendations of the screening committee as specified in Schedule-1V.

Seniority. — (1) The relative seniority of the Members of the Service on commencement of these rules shall be the
relative seniority in their respective grades as determined before the date of commencement of these rules:

Provided that if the seniority of any Member of the Service has not been determined before the
commencement of these rules, it shall be determined by the Government in accordance with the general
instructions issued by the Government from time to time.

(2) The seniority of the persons recruited to the Service after the initial constitution shall be determined in
accordance with the general instructions issued by the Government from time to time in this regard.

(3) Seniority of officers not covered by the above provisions shall be determined by the Government in
consultation with the Commission.

Probation. — (1) Candidates appointed to the Service either by direct recruitment or by promotion under sub-rule
(2) or (3) of rule 7 shall be on probation for a period of two years:

Provided that the controlling officer may extend the period of probation in accordance with the instructions
issued by the Government from time to time;

Provided further that any decision for extension of the probation period shall be taken ordinarily within eight
weeks after the expiry of the previous probationary period and communicated in writing to the officer concerned
together with the reasons for doing so within the said period.
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13.

14.

15.

16.

(2) On completion of the probation or any extension thereof, officer shall, if, considered fit, for permanent
appointment, be retained in his appointment on regular basis and be confirmed in due course against the available
substantive vacancy, as the case may be.

(3) If, during the period of probation or any extension thereof, as the case may be, Government is of the opinion
that an officer is not fit for permanent appointment, Government may discharge or revert the officer to the post
held by him prior to his appointment in the Service, as the case may be.

(4) During the period of probation or any extension thereof, candidate may be required by the Government to
undergo such courses of training and instructions and to pass examination and tests (including examination in
Hindi) as the Government may deem fit, as a condition to satisfactory completion of the probation.

Non-Functional Upgradation. — (1) Whenever an Indian Administrative Service Officer of the State or Joint
Cadre is posted at the Centre to a particular grade carrying Level 10 (Rs. 56100-177500) to Level 15 (Rs. 182200-
224100), except Level 13A (Rs. 131100-216600), in the Pay Matrix, the officer ~ belonging to batches of the
Service that are senior by 2 years or more and have not so far been promoted to that particular grade, shall be
granted the same Level in pay matrix on non-functional basis from the date of posting of the Indian Administrative
Service Officers in that particular grade at the Centre.

(2) All the prescribed eligibility criteria and promotional norms including ‘benchmark’ for upgradation to a
particular grade pay shall have to be fulfilled at the time of screening for grant of higher level in the pay
matrix.

(3) Grant of Non-Functional Upgradation referred to in clause (1) above shall be,

(i)  in accordance with the guidelines issued by the Central Government from time to time;

(i) made on the recommendations of the Screening Committee as specified in Schedule-IV.

Appointment to the Service. — All appointments to the Service shall be made by the Cadre Controlling Authority
for all duty posts in various Grades of the Service.

Liability for service in any part of India and other conditions of Service. — (i) An officer appointed to the
Service shall be liable to serve anywhere, including field Services and in the Army Postal Service, or outside India.

(ii) The conditions of service of the members of the Service in respect of matters, for which no provision has been
made under these rules shall be the same as are applicable to the officers of Central Civil Services, from time to
time.

Disqualifications. — No person, —

(a)  who has entered into or contracted a marriage with a person having a spouse living; or

(b)  who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the Service:

Provided that the Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt
any person from the operation of this rule.

Power to relax. — Where the Government is of the opinion that it is necessary or expedient to do so, it may, by
order for reasons to be recorded in writing, and in consultation with the Commission, relax any of the provisions of
these rules with respect to any class or category of persons.

Savings. — Nothing in these rules shall affect reservations, relaxation in age limit and other concession required to
be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of

persons, in accordance with the orders issued by the Central Government from time to time in this regard.

Interpretation. — If any question arises relating to the interpretation of these rules, it shall be decided by the
Government.
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SCHEDULE -

I

[See sub-rule (1) of rule-4]

Grade, Designation, LEVEL in the PAY MATRIX and Authorised Strength of Duty Posts in the Service:

SL Grade Designation LEVEL in the PAY Authorised Strength
No. MATRIX
@ ()] 3 @ )
1. Higher Administrative | Senior Development Commissioner, | LEVEL: 15 (Rs. 182200 - 01
Grade (HAG) Special Economic Zone 224100) in the Pay Matrix
2. Senior Administrative | Additional Director General of | LEVEL 14 (Rs 144200 - 26
Grade (SAG) Foreign Trade/ Development | 218200) in the Pay Matrix
Commissioner, Special ~Economic
Zone/ Trade Advisor
3. Junior Administrative | Joint Director General of Foreign | LEVEL 13 (Rs. 123100 - | Maximum 30% of the
Grade Trade/ Director 215900) in the Pay Matrix Senior Duty Posts (i.e.

Functional Selection
Grade) [JAG (NFSG)]

posts in the Senior Time
Scale and above):

Provided that the total
strength, including that in
the Junior Administrative
Grade, shall not exceed the
authorized strength of the

Junior Administrative
Grade.
4. Junior Administrative | Joint Director General of Foreign | LEVEL 12 (Rs. 78800 - 48
Grade (JAG) Trade/ Deputy Secretary 209200) in the Pay Matrix
(including NFSG)
5. Senior Time Deputy Director General of Foreign | LEVEL 11 (Rs. 67700 - 44
(STS) Trade/ Under Secretary 208700) in the Pay Matrix
6. Junior Time Assistant Director General of Foreign | LEVEL 10 (Rs. 56100 - 49
JTS) Trade 177500) in the Pay Matrix
7. Reserve posts at JTS - - 23
level
Total 191

SCHEDULE - II

[See sub-rule (2) of rule 7]

The direct recruitment to the post of Assistant Director General of Foreign Trade in the Junior Time Scale of the
Indian Trade Service (ITS) shall be on the basis of Civil Services Examination conducted by the Commission. The

minimum educational qualifications and age limits for direct recruitment shall be as under:—

Educational Qualification. — The educational qualification shall be same as notified, in this behalf by Government of
India or Commission for Civil Services examination.

Age-Limit. -The age-limit shall be same as notified in this behalf by Government of India or Commission for Civil

Service examination.

Decision as to eligibility. — The Commission shall decide the eligibility or otherwise of a candidate for admission to the
examination and no candidate to whom a certificate of admission has not been issued by the Commission shall be

admitted to the examination.
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SCHEDULE - III

[see rules 7(2), 7(3) and 7(4)]

Method of recruitment, field of promotion and minimum qualifying service in the next lower grade for appointment of
officers on promotion to Duty Posts included in the various Grades of the Indian Trade Service:

SI. No. Grade Method of recruitment Field of selection and minimum qualifying
(Duty Post) service for promotion

@ 2 3 “@

1. Higher Administrative Grade | By promotion on selection basis. Officers of the Service in the Senior
(HAG) in Level 15 (Rs. Administrative Grade in Level 14 (Rs. 144200 —
182200 — 224100) in the Pay 218200) in the Pay Matrix with three years'
Matrix. service in the Grade rendered after appointment

thereto on regular basis OR officers of the Indian
(Senior Development Trade Service with twenty five years regular
Commissioner, Special service in Group ‘A’ posts in the Service out of
Economic Zone) which at least 1 year regular service should be in
the Senior Administrative Grade.

2. Senior Administrative Grade | By promotion on selection basis. Officers of the Service in the Junior
(SAG) in Level 14 (Rs. Administrative Grade in Level 12 (Rs. 78800 —
144200 — 218200) in the Pay 209200) in the Pay Matrix with eight years
Matrix. combined service in Junior Administrative Grade

and Non-Functional Selection Grade, if any,
(Additional Director General rendered after appointment thereto on regular
of Foreign Trade/ basis OR with seventeen years regular service in
Development ~ Commissioner Group ‘A’ posts in the Service out of which at
Special Economic Zone/ Trade least four years regular service should be in the
Advisor) Junior Administrative Grade including Non-
Functional Selection Grade.

3. Junior Administrative Grade | By placement on seniority basis, | Officers of the Service in the Junior
(Non-Functional Selection | subject to suitability. Administrative Grade in Level 12 (Rs. 78800 —
Grade) {JAG (NFSG)} in 209200) of the Pay Matrix who have entered 14"
Level 13 (Rs. 123100 - year of service on 1% January of the year
215900) in the Pay Matrix. calculated from the year following the year of

examination on the basis of which the member of
(Joint Director General of the Service was recruited, or the year of
Foreign Trade/ Director) inclusion in the select list of Junior Time Scale
on promotion.

4. Junior Administrative Grade | By promotion on selection basis. Officers of the Service in the Senior Time Scale
(JAG) in Level 12 (Rs. 78800 in Level 11 (Rs. 67700 — 208700) in the Pay
—209200) in the Pay Matrix. Matrix with five years' service in the Grade

rendered after appointment thereto on regular
(Joint Director General of basis.
Foreign Trade/Deputy
Secretary)

5. Senior Time Scale (STS) in | By promotion on selection basis. Officers of the Service in the Junior Time Scale
Level 11 (Rs. 67700 — 208700) in Level 10 (Rs.56100 — 177500) in the Pay
in the Pay Matrix. Matrix with four years service in the Grade

rendered after appointment thereto on regular
(Deputy Director General of basis.
Foreign Trade/ Under
Secretary)

6. Junior Time Scale (JTS) in | (i) 50% by direct recruitment. Through Civil Services Examination conducted

Level 10 of the Pay Matrix. by the Commission.
(Assistant Director General of
Foreign Trade) (ii) 50% by promotion on selection | Foreign Trade Development Officers in Level 7
basis. (Rs. 44900 — 142400) in the Pay Matrix with
three years' service in the Grade rendered after
appointment thereto on regular basis.

Note: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their
seniors would also be considered, provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed probation
period for promotion to the next higher grade along with their juniors who have already completed such qualifying or
eligibility service.
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SCHEDULE-IV
[See rules 2 (d), 2 (e), 2 (f), 7(3), 7(4) and 10(3) (ii)]

Composition of Departmental Promotion Committee/ Departmental Confirmation Committee and Screening Committee
for considering cases of promotion, confirmation, placement to Junior Administrative Grade (Non-Functional Selection
Grade)and grant of Non-Functional Upgradation for various posts in the Indian Trade Service.

SL. | Grade/Post/Level

Composition of the Departmental

Composition of the

Composition of the Screening

No. Promotion Committee / Screening | Departmental Committee for grant of Non-
Committee [for placement to | Confirmation Functional Upgradation
Junior Administrative Grade (Non- | Committee
Functional Selection Grade)]

@ (2) 3) C)) (5)

1. Higher Administrative | (1) Chairman/Member, Union Public | Not applicable. (1) Secretary, Department of
Grade (HAG) in Level | Service Commission — Chairman; Commerce — Chairman;

15 (Rs. 182200 -
343_00) in the Pay (2)  Secretary, Department of
atrix.
Commerce — Member; (2)  Additional  Secretary,
Department of Commerce -
(Senior  Development Member;
C issi , Special . .
ECO(I)rlllrélllsisCIOZn;rle) pecia (3) Director General of Foreign Trade
— Member. (3) Director General of Foreign
Trade — Member.
2. Senior Administrative | (1) Chairman/Member, Union Public | Not applicable. (1) Secretary, Department of
Grade (SAG) in Level | Service Commission —Chairman; Commerce— Chairman;
14 (Rs. 144200 -
383,00) in the Pay (2)  Secretary, Department of
atrix.
x Commerce — Member; ?2) Additional Secretary,
Department of Commerce -
(Additional Director Member;
G 1 f  Forei . .
Tre; ; er/a B evel o;relglt (3) Director General of Foreign
- Trade — Member. (3) Director General of Foreign
Commissioner/  Trade Trade — Memb
Advisor) rade — Member.

3. Junior  Administrative | (1) Director General of Foreign Trade | Not applicable (1) Secretary, Department of
Grade (Non-Functional | — Chairman; Commerce — Chairman,;
Selection Grade) [JAG
(NFSG)] in Level 13 (2) Joint Secretary, Department of (2) Director General of Foreign
(Rs. 123100 — _215 900) Personnel and Training — Member; Trade —Member;
of the Pay Matrix.

Joint Director Gi 1
f)fom Foizcr?r ;F;(rlz/ (3) Additional Director General of (3) Additional Director General
Director) g Foreign Trade (Administration), of Foreign Trade
DGFT Headquarters — Member. (Administration), DGFT
Headquarters — Member.

4. Junior  Administrative | (1) Chairman/Member, Union Public | Not applicable (1) Secretary, Department of
Grade (JAG) in Level | Service Commission— Chairman; Commerce — Chairman,;

12 (Rs. 78800 —
2092_00) in the Pay (2) Director General of Foreign
Matrix.

(Joint Director General
of  Foreign  Trade/
Deputy Secretary)

Trade—- Member;

(3) Additional Director General of
Foreign Trade (Administration),
DGFT Headquarters — Member;

(4) Joint Secretary

(Administration), Department  of
Commerce — Member.

(2) Director General of Foreign
Trade — Member;

(3) Additional Director General
of Foreign Trade
(Administration), DGFT
Headquarters — Member.
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5. Senior Time  Scale | (1) Director General of Foreign Trade | Not applicable (1) Secretary, Department of
(STS) in Level 11 (Rs. | (DGFT) — Chairman,; Commerce — Chairman,;
67700 — 208700) in the
Pay Marix. (2) Additional Director General of (2) Director General of Foreign
Foreign Trade (Administration), Trade — Member;
(Deputy Director | DGFT Headquarters — Member;
General of Foreign
Trade/ Under Secretary) (3) Director(Administration), (3) Additional Director General
Department of Commerce - of Foreign Trade
Member; (Administration), DGFT
Headquarters — Member.
(4) Joint Director General of
Foreign Trade (Administration),
DGFT Headquarter— Member.
6. Junior Time Scale JTS) | (1) Chairman/Member, Union Public |(1) Director General of | Not Applicable.
in Level 10 (Rs. 56100 | Service Commission — Chairman; Foreign Trade—
— 177500) in the Pay Chairman;

Matrix.

(Assistant Director
General of Foreign
Trade)

(2) Joint Secretary

(Administration), Department of
Commerce — Member;

(3) Additional Director General of
Foreign Trade (Administration),
DGFT Headquarter — Member;

(4) Joint Director General of Foreign
Trade (Administration), DGFT
Headquarter — Member.

(2.) Additional Director

General of Foreign
Trade
(Administration),

DGFT Headquarters—
Member;

(3) Joint  Director
General of Foreign
Trade (Administration),
DGFT Headquarters—
Member;

(4) Director/ Deputy

Secretary, Department
of Commerce—
Member.

[F.No. A-12018/1/2016/HRD-I]

ARVIND SHUKLA, Dy. Director General of Foreign Trade
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